
POLICE ADVISORY AND REVIEW BOARD MEETING 

Police Department Training Room 

909 Machin Avenue, Novato, CA 

Thursday, September 7, 2017 

5:30 p.m. 

 

 

A. CALL TO ORDER 

 

 

B. CLOSED SESSION 

 No closed session items scheduled. 

  

C. RECONVENE IN OPEN SESSION 

No closed session announcement. 

 

D. APPROVAL OF FINAL AGENDA 

Notice is hereby given that the Police Advisory and Review Board may discuss 

and/or take action on any or all of the items listed on this agenda. 

 

E. PUBLIC COMMENT 

All persons wishing to be heard may address the Police Advisory and Review Board. 

Please state your name and address for the public record. Under state law, no action 

may be taken on matters raised during the public comment period.  The Board may, 

in its discretion, refer a matter that is raised during the public comment period to the 

City’s acting representative or may place the matter on a future agenda of the Board. 

 

F. APPROVAL OF MINUTES 

Approval of the minutes for the May 11, 2017 and July 20, 2017 meetings. 

 

G. NEW BUSINESS 

 

i. Introduction of new PARB member Leslie Salazar 

 

ii. Presentation on the fentanyl and opioid crisis (Chief Adam McGill) 

 

iii. Review of citizen complaints filed since last meeting (Chief Adam McGill) 

 

iv. Update on general Police Department activities (Chief Adam McGill) 

 

v. Discussion regarding the election of new Board Chairperson and Vice 

Chairperson at the November 2017 PARB meeting (Human Resources Manager 

Dan Weakley) 

 

H. BOARD/STAFF COMMENTS 

 

I. CONFIRMATION OF NEXT MEETING DATE 

The next regular meeting of the PARB will be on Thursday, November 2, 2017. 

 

J. ADJOURNMENT 



 

 

 

AFFIDAVIT OF POSTING 

 

I, Dan Weakley, certify that on September 1, 2017, I caused to be posted the agenda of the Thursday, 

September 7, 2017 meeting of the Police Advisory Review Board of the City of Novato, California, on 

the City of Novato Community Service Board at the Police Department. 

 

 

___/ Dan Weakley /__________________ 

Dan Weakley, Human Resources Manager 


